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MANAGING DIRECTOR | St. Maarten Investment Agency B.V. (SMIA) 
 

Profile Areas Description 

Summary SMIA is looking for a Managing Director for 2 till 2,5 days a week. 

 

The (statutory) Managing Director (formally) represents SMIA to external parties 

such as board, shareholder, pension funds, banks, auditor, clients, suppliers and 

other stakeholders. The Managing Director reports to the Supervisory Board and 

provides leadership to existing and future staff and hired workers.  

 

SMIA is still in the start-up phase and has a number of objectives as defined in a 

plan for the coming years. SMIA will have to present itself in the coming period 

as a serious party to both public and private organizations. The Managing 

Director is responsible for achieving and safeguarding SMIA’s objectives and 

ensures that the entity is functioning properly and for the overall management of 

SMIA, including the management of the departments and the staff.   

Key Responsibilities 1. Responsible for achieving SMIA’s objectives; 

2. Responsible for the fiduciary management of the local investment portfolios 

of the clients, consisting of acquisition, advising, implementation, monitor 

and evaluate according to the investment management cycle;   

3. Actively identifies possible investment projects in the local markets and 

acquires engagements such as advisory assignments from public and private 

organizations and collaboration agreements with financial institutions; 

4. Carries out financial and business analyses, as well as checking against the 

criteria of collaborating financial institutions; 

5. Assesses and prepares financial, legal and business reports for investment 

projects; 

6. Manages projects, internal and external (project) teams, and resources in a 

dynamic environment; 

7. Ensures an optimal relationship with stakeholders, including supervisory 

bodies, governments and all other external relations (i.e. potential domestic 

and foreign investors) that are important to SMIA; 

8. Represents SMIA to the community, stakeholders and clients. 

9. Markets SMIA with the main aim of increasing the brand awareness of SMIA 

among potential clients; 

10. Translates the strategic frameworks of the Supervisory Board into a (multi-) 

annual plan and the corresponding annual exploitation and investment 

budgets; 

11. Plans, organizes and coordinates the daily operations of SMIA; 

12. Responsible for the overall management of the entity including the 

management of the departments and the staff; 
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13. Monitors and evaluates economic and commercial developments in the 

market of SXM and the relevant regions (Dutch Caribbean, The Netherlands, 

etc.) that may affect SMIA’s day-to-day operations; 

14. Prepares an annual report of the goals and results achieved; 

15. Contributes and advises the Supervisory Board on the realization of the 

strategic policy to be pursued and prepares proposals for changes in policy 

and/or the organization in all policy areas; 

16. Monitors and advises the Supervisory Board on the risks associated with the 

business activities of SMIA and ensures the development and implementation 

of internal risk management and control systems. 

Key Results 1. (Operational) objectives of SMIA are achieved; 

2. Customer satisfaction from fiduciary tasks and responsibilities; 

3. Successful acquisitions such as advisory assignments and collaboration 

agreements with financial institutions; 

4. Effectively and successfully manages projects, internal and external (project) 

teams, and resources in a dynamic environment; 

5. Up-to-date knowledge of the economic and commercial developments in the 

market of SXM and the relevant regions (Dutch Caribbean, The Netherlands, 

etc.); 

6. Optimal relationships with relevant stakeholders; 

7. Up-to-date (multi-) annual plan with corresponding annual exploitation and 

investment budgets; 

8. Effective planning, organizing and coordinating of the daily operations of 

SMIA; 

9. Effective overall management of the entity including the management of the 

departments and the staff; 

10. Timely, up-to-date and complete annual report of (including financial 

statements), amongst other things, the achieved results of the past year; 

11. Useful advice and contributions on the realization of the strategic policy and 

useful proposals for changes in policy and/or organizational changes; 

12. Useful advice to the Supervisory Board on the risks associated with SMIA’s 

business activities; 

13. Effective development and implementation of internal risk management and 

control systems. 

Scope 1. Hierarchical reporting line to the Supervisory Board; 

2. Supervising, coordinating and executing of all activities within SMIA; 

3. Relevant legal, financial and management obligations under the applicable 

articles of incorporation; 

4. Good governance principles; 

5. Makes strategic and operational decisions. 

Communication 1. Provides monthly and/or quarterly reports to the Supervisory Board with 

information on relevant developments in the field and other matters of 

importance (such as the budget, annual accounts and interim financial and 

commercial reports); 

2. Periodic meetings with the Supervisory Board about the latest developments 

in the field and the state-of-affairs of SMIA; 

3. Conducts job and performance evaluations with the team; 
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4. Motivates, coaches and inspires the team to ensure objectives are achieved 

and performance is delivered. 

Knowledge & 

Experience 

1. Academic degree preferably in Investment & Finance, Business 

Administration or Business Economics; 

2. Solid demonstrable knowledge and experience in investment & finance, asset 

and fiduciary management and project management; 

3. Minimum of 5 years of experience in a senior level managing position within 

the financial field; 

4. Extensive experience in managing financial professionals; 

5. Experience in acquisition and business development; 

6. Extensive knowledge of corporate finance products; 

7. Extensive knowledge of the market and the development of the economy and 

investment environment of SXM and the relevant regions (Dutch Caribbean, 

The Netherlands, etc.); 

8. Broad knowledge of and insight into the social, political, cultural and 

economic aspects of SXM; 

9. Knowledge of and affinity with the potential sectors or the working area of 

the organization; 

10. Knowledge of relevant legislation and regulations; 

11. Good understanding of governance, risk management and internal control 

processes. 

Competences & Skills 1. Customer- and market oriented; 

2. Flexible and entrepreneurial mind-set fitting within the dynamic start-up 

context; 

3. Strong situational and context awareness; 

4. A good sense of interrelationships; 

5. Proactive and results oriented; 

6. Both strategic and hands-on; 

7. Strong planning and organizing skills; 

8. Independent; 

9. Team-player; 

10. Collaborative, positive attitude and motivated; 

11. Professional and quality-oriented; 

12. Strong leadership skills and presence; 

13. Analytical and advising skills; 

14. Networking and relationship management skills; 

15. Negotiation skills and the ability to deal with conflicting interests; 

16. Excellent verbal and written communication skills as well as excellent 

presentation skills in Dutch and English. 

Location Due to the local character of the position, the Managing Director must be 

(preferably) resident on Sint Maarten. 

Contact  Nathalie Houwaart 

T: +31623926613 

E: aps-bestuursondersteuning@montaepartners.nl 

 


